
 

Gender Audit Report of 2018-19 to 2022-23 
 

Year Male Female Total 

2018-19 405 212 617 

2019-20 596 249 845 

2020-21 608 245 853 

2021-22 527 242 769 

2022-23 427 301 728 

 

 

 

 



 

 

 

 

Gender Audit Report for the year 2018-19  
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Total 

2018-19 405 65.64 212 34.36 617 

 

 

 
 

 

 

 

 



 

 

 

 

Gender Audit Report for the year 2019-20 
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Total 

2019-20 596 70.53 249 29.47 845 

 

 

 

 

 



 

 

 

 

 

Gender Audit Report for the year 2020-21  
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Gender Audit Report for the year 2021-22 
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Total 

2021-22 527 68.53 242 31.47 769 

 

 



 

 

 

 

 

Gender Audit Report for the year 2022-23  
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Total 

2022-23 427 58.65 301 41.35 728 
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STRENGTH AND GENDER SENSITIVE INITIATION IN COLLEGE: 

 
❖ Women are represented in the top ranks of academic as well as non- 

academic Functionaries. 

❖ "Women grievance redressal cell" or GRC aims to foster an environment in which 

unlawful discrimination and harassment are not tolerated and where all member of the 

Institutions community are encouraged to achieve their full potential. 

❖ The College monitors the experiences of all the students through feedback system and 

annual progress review meetings. It encourages the participation of all the students in 

all spheres of college life. 

❖ The College fosters an atmosphere of zero tolerance for gender discrimination. 

❖ The College committee allows resource for extra-curricular activities on a gender- 

neutral basis. 

❖ The College faculty both women and men, are encouraged equally to participate in 

training and professional development programs throughout their career. Such 

opportunities are provided to all members and staff. 

❖ During Covid-19 Pandemic period special care was taken to sanitize the campus and 

Antigen and RTPCR test camps were organized free of cost. 

 
FUTUREPLAN: 

 
❖ Our Institute proposes to organize more and more gender sensitization programmes 

both in the campus and outside the campus. 

❖ To collaborate with the civil societies, NGOS working on gender issues and organize 

gender sensitive workshops, group works and campaigns. 

 
CONCLUSION: 

The foregoing auditing of the gender situation in the campus clearly projects our 

Institute stands out in having a good gender balance in its academics and administrative spheres 

.It is a gender sensitive campus and the gender balancing is well maintained so far as the staffing 

and student components and achievements are concerned. However some steps should be taken 

to develop gender sensitive infrastructure and our university is actively considering the short 

falls to overcome them and to make its vision a reality. 


